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Mental Health for LGBT+ Study

Lack of LGBTO+ awareness
and educqlion al work.

In Japan and Thailand, overall
LGBTQ+ receptiveness has
improved, especially in finance
and insurance sectors. Big
corporations are promoting
inclusion to fight stereotypes
\ and discrimination.

\
)

Being oul is <ill seen
as a career obslacle.

".‘ Hong Kong and the Philippines,
attitudes towards coming out at work
are slowly improving. LGBTQ+
employees only want the same

benefits as other workers, with
7 out of 10 valuing an equal work
m culture over specific
LGBTQ+ benefits,
dHANGE-
/—\_/\

Sadly, for people in some sectors such as the police or

S iti oreven the the military, when their LGBT+ identity is disclosed,

Many people think that gay men are fun, they should

require staff to wear a uniform to work. There are
strict guidelines for males and females, respectively.
This is @ hard time for transgender people. We are
women, so why do you require me to dress like a man!

P Vo

K. Doy
\__ Director of Sisters Foundation,

they are at risk of being bullied or even attacked by
their fellow colleagues.
K. Thissadee

Director of Health and Opportunity Network (HON),
Thailand

<

be good looking, and good at make-up. But in reality,
there are so many different lifestyles a gay man can
adopt.

KTor
Director, M Plus Foundation,

Thailand
p— \_/

LGBTQ+ Inclusion: Gauging Progress in the Workplace
Study by AXA Asia - June 2021

COVID-19 has not eroded LGBTQ+ Progress in the Workplace

The overwhelming feedback from our respondents is that while COVID-19 has brought many
challenges globally, the majority believe that it has not impacted the acceptance level of LGBTQ+
in the workplace.

WFH has made it easier to be my true self

In fact, respondents from the Philippines believe Covid-19 has actually been of benefit to the
LGBTQ+ cause. For example, one respondent said, “Working from home with virtual meetings
and communications makes it easier for me to be my true self at work.”
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W Progress is still being made

Alot more accepting /
a little more accepting

0 No difference

HONG KONG

I Ithas come to a standstill

W 1tis stepping backwards

Alot less accepting /
alittle less accepting

A lot more accepting / (|&D)
a little more accepting W Progress is still being made

’ It has come to a standstill
Itis stepping backwards
PHILIPPINES No difference | epping backwar

Alot less accepting /
alittle less accepting
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